JOAN WATSON

human resources specialist

Need to be legally compliant with your industrial relations?

Industrial relations are a complex area of business. There are multiple configurations for both individual
and collective employment agreements. | have worked with every one of these possible configurations
including Multi-Union Collective Agreements, Multi-Employer Collective Agreements and even Multi-
Union and Multi-Employee Collective Agreements.

If you have any questions about the type of employment relationship or employment agreement or
about unions | offer:

e Advice on the most appropriate employment agreement.

e Auditing of current employment agreements.

e Preparation for collective agreement negotiations.

e Assistance in collective agreement negotiations.

e Assistance in writing appropriate employment agreements.

FAQ’s

v' My employee says they are a member of a union. Does that mean | have to give them a collective
agreement?

v My employees say they want a collective agreement when they are on an individual now — do | have
to give them one?

v" How can | be sure | have the right employment agreement for my employees? Does it have all the
right clauses?
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